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Our Mission Statement
Granville Academy is committed to:
•Raising standards of achievement and creating opportunities for all students, regardless of needs to develop
their full potential and improve their life chances
•Raising the aspirations of the whole school community by creating a culture of continuous learning that
celebrates success at all levels
•Developing a school that is the pride of the local area where students, parents, staff, governors and wider
community feel valued, listened to and welcomed for the diverse contribution they make to our school life

Careers Education, Information, Advice and
Guidance (CEIAG)
Co-ordinator:
Start date:
Review date:

Mrs J Kingswood (Principal)
September 2017
October 2018

Links with other policies and documents
Careers education is conducted in accordance with the Academy’s;








Equality and Diversity Policy
Work Experience Policy
External Visits Policy
Teaching and Learning Policy
Marking and Feedback Policy
Health and Safety Policy
Special Educational Needs

The whole school remit of careers is recognised and the curriculum is developed
alongside that of other areas so careers education is an integral part of the whole school curriculum.

Rationale
Careers education and guidance programmes make a major contribution to preparing young people for
the opportunities, responsibilities and experiences of life. A planned progressive programme of activities
supports them in choosing 14 – 19 pathways which suit their interests and abilities and help them to
follow a career path and sustain employability throughout their working lives.

Aims
We aim to raise aspirations, challenge stereotypes and encourage students to consider a wide range of
careers. Through careers education and guidance it is hoped students will be encouraged to make the
most of their talents and progress to courses which suit their needs and intelligence.
In particular our students will;






develop a broad understanding of the world of work and an ability to respond to changing
opportunities
develop independent research skills so they can make good use of information and guidance
develop and use their self-knowledge when thinking about and making choices
develop the skills they need to review achievements, plan future actions, make decisions, present
themselves well and cope with change and transition
work towards the achievement of the ten D2N2 goals

We recognise that the process of making career decisions is a lengthy one and many of our students will
make their final choices after completing their further or higher education courses.

Commitments
The Governing Body and staff are committed to:





providing resources and advice to enable students to understand and develop career choices and
to ensure that careers education is seen as part of the overall curriculum and learning framework
for all years
encouraging students to achieve and to be ambitious
involving students, parents and carers in the further development of careers work
working with Derbyshire County Council ‘YouthInc’, impartial careers advice and guidance
ensuring no student is disadvantaged in gaining access to education, training or work

Provision
Careers includes both education and guidance. Careers education helps our students develop the
knowledge and skills they need to make successful choices, manage transitions in learning and move into
work. Through guidance students are able to use their knowledge and skills to make appropriate decisions
about learning and work. Progress in students’ self-development and understanding of careers is regularly
monitored.
Careers education forms an integral part of the curriculum in the Character and Well-being programme.
The three main areas of careers learning, identified in the National Framework, form themes throughout
careers work from Years 7-11;
Self-development
Career Management
Career Exploration

understand themselves and the influences on them
make and adjust plans, to manage change and transition
investigate opportunities in learning and work

Further details of the curriculum programme can be obtained from the Head of Health and PE.

In addition the Academy organises and promotes events/activities such as:










‘Steps to Success’ evenings for parents of Year 10 & 11students
An annual ‘Where to Next? GCSE and Beyond’ evening for Years 9, 10 & 11 students and their
parents/carers
Deep Learning Days with employers and further/education providers conducting mock interviews,
theatre in education groups performing and leading follow up workshops and dedicated Work
Experience preparation time
A week’s Work Experience for Year 10
Visits to the annual Skills Show at the NEC, Birmingham and the local Job and Skills Fair
Visits to businesses, sixth forms, colleges and universities including Oxford and Cambridge
Assemblies from and visits to Derby University, the University of Nottingham and Loughborough
University
A dedicated careers space with access to career information, laptops and application forms within
the Library which is staffed at break and lunchtime
Aspiration surveys which help to identify gaps and potential candidates for specific visits and
events

Careers interviews take place on a one to one basis with a Careers Adviser from Derbyshire YouthInc, who
is in school one day a week. Careers guidance work is supported by learning in Character and Well-being
lessons and during daily tutorial time with Form Tutors, so all staff are involved in the process.

Equal Opportunities
We are keen to promote equal opportunities and try to use every opportunity to challenge stereotypes
and raise aspirations. In lessons teachers are asked to ensure students work in mixed gender groups and
girls as well as boys are encouraged to be spokesperson. We monitor careers resources regularly to ensure
they encourage both boys and girls and students from minority ethnic groups to enter different careers.
At special events such as ‘Where Next? GCSE and beyond’ and ‘Meet the Employer’ we aim to give parents
and students a view of successful career women and men. Students are informed of local and national
employment trends and opportunities.

Monitoring, evaluation and review
The careers programme is monitored regularly and amended after an annual review. Students’ opinions
are actively sought. Focus groups are formed to enable students to review specific events and activities
and feed back to the organisers. All careers visits (FE, HE, Business and Careers events) are evaluated

Management and Leadership
The overall management of Careers Education and Guidance is with the Vice Principal responsible for
Personal Development, Behaviour and Welfare. The Achievement and Aspiration Co-ordinator (a
member of the extended leadership team) manages Work Experience with administrative support and
line manages the Careers Adviser.

Resources
We are in the process of creating a Careers Office within the school library, where interviews can take

place as well as small group sessions. Careers information is available for students to use throughout the
day until 4pm.
Our careers adviser is a regular visitor and interviews may be booked through form tutors or learning
mentors. Students can self-refer for a careers interview too. We recognise the key role that parents and
carers play in career choices. They are welcome to use the careers room and to accompany their
daughters/sons to interviews.
Past students are a valuable resource and come into help with careers work. We are also grateful for the
support we have had from local and national industries as well as further and higher education
institutions.
We work closely with Derbyshire Education Business Partnership (DEBP) South Derbyshire Council, local
secondary schools and the Derbyshire and Nottinghamshire Collaborative Outreach Programme
(DANCOP) to inspire students to find out more information about their Post 16 options.
We have gained funding through the Careers Local Enterprise Grant to support our most vulnerable Year
11 students.

Ethos
We will maintain an environment where our students feel secure, are encouraged to talk, are listened to
in a non-judgemental way and are safe whilst they are in our care.
We believe that children should be given the opportunity to share and feel confident that their concerns
will be treated respectfully and followed up in the appropriate way.

Curriculum
The focus for each year group is as follows;
Year 7
 An introduction to a wide range of careers and jobs careers
 Explore personal aspirations, skills and qualities
Year 8
 Linking aspirations and plans to reality
 How to stand out from the crowd
Year 9
 Career paths and options post 14
 Making the right choices
Year 10
 Developing employability skills through a high quality work experience
 Preparing for future interviews supported by local employers
Year 11
 Post 16 options and the application process
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